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INTERNAL QUALITY ASSURANCE CELL 
 

Interviewer Feedback form 

Date of interview:             ____________________________   

Name of the Interviewer:  ____________________________      

Name of the Industry:       ____________________________ 

Address:                            ___________________________      

Email id:                            ___________________________   

Contact Number:               ___________________________         

       

As part of the interview process, the interviewer must fill out an overall evaluation form 

to determine a candidate's qualifications for the job to which he or she has applied. 

Under each heading, the interviewer should give the numerical rating of the overall 

students’ performance and write specific job-related comments in the space provided. 

The numerical rating system is based on the following: 

  5-Exceptional;  4-Above Average;  3-Average;  2-Below Average;  1-Unsatisfactory   

          

S.No Criterion Feedback Remarks 

1.  The student's appearance and organization during the 

interview 

  

2.  Do the candidates have the appropriate educational 

qualifications or training for this position? 

  

3.  Have the candidate acquired skills in the program?   



4.  Do the candidates have the technical skills necessary 

for this position? 

  

5.  Do the candidates demonstrate effective 

communication and listening skills during the 

interview? 

  

6.  Do the candidates show evidence of having research 

the company prior to the interview? 

  

7.  Do the candidates demonstrate, through his or her 

answers, good interpersonal skills 

  

8.  Do the candidates demonstrate, through his or her 

answers, good time management skills? 

  

9.  Final comments and recommendations for proceeding 

with the candidate. 

  

10.  Any suggestions for the improvement of interview 

skills in the students 

  

   

 
 
 

****Thank you for your participation**** 


